
 

 

Girls Athletic Leadership School of Denver Salary Policies 

The GALS of Denver will consider a wide variety of factors in setting salary structure.  
These may include, but are not limited to: 

•        Past job performance at the GALS OF DENVER or elsewhere 

•        Level of education 

•        Years of experience related to their position at GALS  

•        Depth of commitment to the school 

Each year in March, eligible employees will meet with their direct supervisor and either 
the Head of School or the Chief Academic Officer to discuss compensation.   

  

	
  


